Handout — RIASEC Concept "‘

aspire

RIASEC Concept

The RIASEC model is a way of classifying people according to their interests so that they can
be matched with appropriate careers.

This is based on Dr. John Holland’s theory that people and work environments can be loosely
classified into six different groups. Each of the letters above corresponds to one of the six
groups.
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Different people’s personalities may find different environments more to their liking.
While you may have some interests in and similarities to several of the six groups, you
may be attracted primarily to two or three of the areas. These two or three letters are
your “Holland Code.” For example, with a code of “RES” you would most resemble the
Realistic type, somewhat less resemble the Enterprising type, and resemble the Social
type even less. The types that are not in your code are the types you resemble least of
all. Most people, and most jobs, are best represented by some combination of two or
three of the Holland interest areas. In addition, most people are most satisfied if there is
some degree of fit between their personality and their work environment.
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Realistic

» Likes to work with animals, tools, or machines; generally avoids social activities
like teaching, healing, and informing others;

« Has good skills in working with tools, mechanical or electrical drawings,
machines, or plants and animals;

» Values practical things you can see, touch, and use like plants and animals,
tools, equipment, or machines; and

» Sees self as practical, mechanical, and realistic.
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Investigative

» Likes to study and solve math or science problems; generally avoids leading,
selling, or persuading people;

* Is good at understanding and solving science and math problems;

* Values science; and

» Sees self as precise, scientific, and intellectual.
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Artistic

» Likes to do creative activities like art, drama, crafts, dance, music, or creative
writing; generally avoids highly ordered or repetitive activities;

* Has good artistic abilities -- in creative writing, drama, crafts, music, or art;

* Values the creative arts -- like drama, music, art, or the works of creative writers;
and

+ Sees self as expressive, original, and independent.
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Social

» Likes to do things to help people -- like, teaching, nursing, or giving first aid,
providing information; generally avoids using machines, tools, or animals to
achieve a goal;

* Is good at teaching, counseling, nursing, or giving information;

» Values helping people and solving social problems; and

» Sees self as helpful, friendly, and trustworthy.

inty ¢ Claslaall 5855 ¢ A V1 ClilaisY) i gl (g pail) 5l Gyl Jie - (aliiY) sacliadd cLdl ol Cny o
Caagll (gaat) i) gaall of <l s of YY) aladiad Hle IS
il glaall elae] o Goan paill ol 5L o pall day e
Guelain¥) COSE Jag Gl acloy o) cangy 5 38
AL 3 s dpgg e Ol 5 o
Enterprising

» Likes to lead and persuade people, and to sell things and ideas; generally avoids
activities that require careful observation and scientific, analytical thinking;

* Is good at leading people and selling things or ideas;

» Values success in politics, leadership, or business; and

» Sees self as energetic, ambitious, and sociable.
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Conventional

» Likes to work with numbers, records, or machines in a set, orderly way; generally
avoids ambiguous, unstructured activities

* Is good at working with written records and numbers in a systematic, orderly
way,

* Values success in business; and

+ Sees self as orderly, and good at following a set plan.
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Holland's Six Personality Types. (n.d.). Retrieved from
https://www.careerkey.org/choose-a-career/holland-personality-
types.html#. XrsAlWgzblU
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